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Welcome from Enterprise M3 

 
Enterprise M3 LEP is delighted to be delivering the Enterprise Adviser programme on behalf of the 

Careers and Enterprise Company. We are thrilled that you have chosen to be part of the network.  

 

Our aim is to help education establishments across North Hampshire and Surrey to expand their 

students’ skillsets through careers education. We continue to broker meaningful relationships through 

which business can share knowledge and skills with school leaders and young people. The Enterprise 

Adviser programme enables us to build on our youth employment work by offering a programme that 

connects education and business.  

 

The 20/21 academic year was particularly difficult for schools and colleges. The same can be said for 

local businesses, who would usually invest in their local community and engage with careers 

education. To navigate the challenges faced by all stakeholders, we stepped up our support and 

managed to make significant improvements to our service. 

 

The information in this booklet will help support meetings with your designated school/ college leaders 

and give you some background to the education landscape in the UK. Your Enterprise Coordinator 

will provide you with ongoing support and materials throughout the academic year. Please do not 

hesitate to contact them if you have any questions. 

 

Thank you for your support in delivering this programme and we look forward to working with you 

during the 21/22 academic year. 

  

The Programme 

 

This academic year, we are consolidating our efforts and focusing on working with schools/ colleges 

that are fully committed to improving outcomes for their students. Key criteria for this will include: 

governor and senior leadership engagement, reporting progress via regular Compass reports, 

attending half termly meetings, utilising the support of their Enterprise Adviser and communicating 

with us on a consistent basis. If you are an existing Adviser, we will be contacting you to discuss how 

this arrangement will work for you moving forwards. 

 

Our goal is to match every institute in the network with at least one Enterprise Adviser. We will be 

supporting them in developing comprehensive strategies and plans for careers education. This will 

enable all students to engage in opportunities that will develop their understanding of the skills 

required for the world of work. 

 

We are doing all that we can to minimise risk for our Careers Leaders, Coordinators and Advisers in 

regard to the COVID-19 pandemic. As a result, the programme will be run via hybrid model; with a 

mixture of face-to-face and virtual meetings. Volunteers need to be prepared to attend meetings via 

all means, depending on government guidance and the policy of their institution. Enterprise Advisers 

can make arrangements with their school or college should they wish to visit the site (when national 

guidance allows). This will be done at the individuals risk, and we urge you to take all necessary 

precautions in order to remain safe in those circumstances. 
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Meet the Team 

 
 

   

 
 

 
Tracey Tatam 

Senior Enterprise Coordinator 
 

Tracey.tatam@enterprisem3.org.uk 

 
 

   

 

Victoria Leese 
Enterprise Coordinator 

 
Victoria.leese@enterprisem3.org.uk 

 

 

 

Adam Watts 
Business Development Coordinator 

 
Adam.Watts@enterprisem3.org.uk 

 

 
Anstey Brierley 

Enterprise Coordinator 
 

Anstey.Brierley@enterprisem3.org.uk 
 

 

 
 
 

 

  

 

Shirley Ducker 
Enterprise Coordinator 

 
Shirley.Ducker@enterprisem3.org.uk 

 

 

 

Megan Low 
Enterprise Coordinator 

 
Megan.Low@enterprisem3.org.uk 

 

 

Jan Champney 
Enterprise Coordinator 

 
Jan.Champney@enterprisem3.org.uk 
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About Us 

 
The Enterprise Adviser programme in North Hampshire and Surrey is match funded by the Careers 

Enterprise Company and Enterprise M3. 

 
The Careers and Enterprise Company 

 

The Careers and Enterprise Company (CEC) is an employer-led organisation that has been set up to 

inspire and prepare young people for the fast-changing world of work.  

 

The CEC was founded in 2015 by a small team of specialised professionals from a range of public 

and private sector backgrounds. They work with a range of senior stakeholders including corporate 

and education leaders, schools, colleges, businesses/ other employers, government ministers and 

policy makers.  

 

Its role is to take an umbrella view of the landscape of careers and enterprise, supporting 

programmes that work, filling gaps in provision and ensuring coverage across the country.  

 

Enterprise M3 LEP 

 

Enterprise M3 is a business-led Local Enterprise Partnership, one of 38 in England, which is working 

to secure economic growth at sub-national level. We bring together leaders from the business, public 

and not-for-profit sectors and provide the vision, knowledge and strategic leadership needed to drive 

sustainable private sector growth. 

 

Our aim is to create the foundations on which businesses can flourish. We strive to improve business 

productivity, increase jobs and maximise the number of businesses operating across Enterprise M3.  

 

The Enterprise M3 LEP area stretches from the hinterland of London, all the way down to Winchester, 

covering mid to North Hampshire and South West Surrey. The LEP area brings together business 

leaders from 13 district authorities, across two counties. 

 

 
 

  

Careers and 
Enterprise 
Company

Enterprise 
Coordinators

Schools

Enterprise 
Advisers

http://www.careersandenterprise.co.uk/
http://www.careersandenterprise.co.uk/
https://www.enterprisem3.org.uk/
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The Education Landscape 

 

Key Stages 

 

Year Group Age Group Key Stage 

3 7-8 

2 
4 8-9 

5 9-10 

6 10-11 

7 11-12 

3 8 12-13 

9 13-14 

10 14-15 
4 

11 15-16 

12 16-17 
5 

13 17-18 

 

SATs 

 

Standard Assessment Tests (SATs) are national curriculum tests given at the end of Year 6. They’re 

used to show a child’s progress compared with other children born in the same month. Assessment 

covers English reading, grammar, punctuation and spelling, and mathematics. Other subjects 

including writing, speaking and listening and science are teacher assessed. 

 

English Baccalaureate 

 

The EBacc is a set of subjects at GCSE that keeps young people’s options open for further study and 

future careers. 

 

The subjects comprising the EBacc are as follows: 

 

• English language and literature 

• Maths 

• The Sciences (Biology, Chemistry and Physics) 

• Geography or History 

• An alternative language 

 

Further information can be found here: https://www.gov.uk/government/publications/english-

baccalaureate-ebacc/english-baccalaureate-ebacc  

 

GCSE Grading Structure 

 

Back in September 2015, the GCSE system was reformed. They’re now introduced over a three-year 

period. A 9 to 1 grading scale replaced A* to G, with 9 being the highest grade. Letter grades (A* to 

G) awarded for old (unreformed) GCSEs will remain valid for future employment or study. 

 

Further infromation can be found here: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/80

0506/GCSE_factsheet_for_employers_FE_and_HE_providers__final_.pdf 

https://www.gov.uk/government/publications/english-baccalaureate-ebacc/english-baccalaureate-ebacc
https://www.gov.uk/government/publications/english-baccalaureate-ebacc/english-baccalaureate-ebacc
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/800506/GCSE_factsheet_for_employers_FE_and_HE_providers__final_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/800506/GCSE_factsheet_for_employers_FE_and_HE_providers__final_.pdf
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A-levels 

 

A-levels are typically taken by students looking to continue on to higher studies. Earning five or more 

9-4 grades in GCSE examinations, including English and Mathematics, is often a requirement for 

students wishing to continue their studies at A-level. Additionally, many sixth form schools or colleges 

require that students choosing a particular A-level program have – at a minimum – a 4 grade or better 

(more commonly a 6 grade is required) if the subject is taken at the GCSE level. More selective 

schools or colleges will require 6’s and 7’s in at least six subjects. 

 

Most students take four subjects in Year 12, studying towards AS-levels. After the first year they drop 

one subject and continue the other three through Year 13 to complete A2 exams, which count as a full 

A-level. 

 

AS and A-level grades are awarded UCAS points. The UCAS Tariff is a means of nationally 

differentiating students based upon grades. It is used as a means of giving UK students places at UK 

universities. Points are awarded for both AS and A2 grades, although the points awarded at A2 are 

significantly higher. 

 

     A-level UCAS points table                                     AS-level UCAS points table 

 

 

 

 

 

 

 

 

 

 

 

 

T Levels 

 

T Levels were launched in September 2020, following GCSEs and are equivalent to 3 A-levels. These 

2-year courses were developed in collaboration with employers and businesses so that the content 

meets the needs of industry and prepares students for work. 

 

T Levels offer students a mixture of classroom learning and ‘on-the-job’ experience during an industry 

placement of at least 315 hours (approximately 45 days). They provide the knowledge and experience 

needed to open the door into skilled employment, further study or a higher apprenticeship. 

 

T Levels are based on the same standards as apprenticeships, designed by employers and approved 

by the Institute for Apprenticeships and Technical Education. The total time required to complete a T 

Level is approximately 1,800 hours over the 2 years, including the industry placement. This is a 

significant increase on most existing technical education courses. 

 

 

 

 

 

 



 
7 

 

7 
 

 

Alternative Grades 

 

The Business and Technology Education Council (BTEC) First Diploma is a vocational qualification 

taken in England and Wales and Northern Ireland by young people aged 14 and over and by adults. 

BTEC qualifications are fully recognised as holding equivalences to GCSEs. For example, a Level 2 

BTEC First Diploma is worth the equivalent of four A*- to C-grade GCSEs. This means you can take a 

Level 1 BTEC First independently alongside GCSEs, or work towards them both in the same subject 

area. 

 

A National Vocational Qualification (NVQ) is a work-based qualification which recognises the skills 

and knowledge a person needs to do a job. The candidate needs to demonstrate and prove their 

competency in their chosen role or career path. NVQ 2 is equivalent to four or five GCSEs at grades 

A-C. NVQ 3 is equivalent to two A-levels. NVQ 4 is equivalent to a Certificate of Higher Education / 

BTECs. NVQ 5 is equivalent to a Diploma of Higher Education or Foundation Degree. 

 

Apprenticeships 

 

An apprenticeship is a real job with training which allows the apprentice to earn while they learn, 

whilst gaining a nationally recognised qualification. Apprenticeships take between one and five years 

to complete and cover 1,500 job roles in a wide range of industries, from engineering to accountancy, 

public relations to veterinary nursing. Apprenticeships are now available up to degree level and 

beyond.  

 

The various levels of apprenticeship are explained in the table below:   

 

Name Level Equivalent Educational level 

Intermediate 2 5 GCSE passes at grades 1-5 

Advanced 3 2 A-level passes 

Higher 4,5,6 and 7 Foundation degree and above 

Degree 6 and 7 Bachelor’s or master’s degree 

  

All apprenticeships will include elements of on the job and off the job training leading to industry 

recognised standards or qualifications. Some apprenticeships will require an assessment at the end 

of the programme to assess the apprentice`s ability and competence in their job role.  

  

Traineeships  

 

A traineeship is a course with work experience that gets you ready for work or an apprenticeship. It 

can last up to 6 months.  

 

Young people can apply if they are:  

 

• eligible to work in England 

• unemployed and have little or no work experience 

• aged 16 to 24 and qualified below Level 3  

 

We’d recommend watching this government video to find out more about post year 11 options: 
https://www.youtube.com/watch?v=f_xAQNNi4pA  
 

https://www.youtube.com/watch?v=f_xAQNNi4pA
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Our geographical region 

 

 

 
The map above depicts the area that we operate within. As you will notice, we have two major county 
councils and 13 local authorities in our region. The county councils are Hampshire and Surrey, and the 
local authorities are listed below: 
 
 

• Basingstoke & Deane   • Rushmoor 

• East Hampshire • Surrey Heath 

• Eastleigh • Test Valley 

• Elmbridge • Waverley 

• Guildford • Winchester 

• Hart • Woking 

• Runnymede  

 

Within the LEP, we maintain brilliant relationships with our county councils and local authorities. If you 

would like to be connected with any of these organisations, please ask your designated Enterprise 

Coordinator. 

 

Within our 13 districts, there are four major interconnected urban centres known as ‘Growth’ towns: 

Woking, Guildford, Farnborough and Basingstoke. We also have five ‘Step-up’ towns: Staines-upon-

Thames, Camberley, Aldershot, Whitehill and Bordon and Andover. 
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Enterprise Adviser Role Description 

 

Your role as an Enterprise Adviser (EA) will be to partner with a secondary school or college to 

support them in the development and implementation of their careers strategy ensuring all students 

are prepared and inspired for the fast-changing world of work.  

 

Working with the Careers Leader and wider senior leaders of the school or college, EA’s help to build 

connections between employers and education to improve young people’s career prospects. 

Enterprise Advisers provide valuable employer perspective to Careers Leaders, whilst supporting the 

integration of careers in the school or college’s wider curriculum. Putting opportunities with local 

employers at the heart of a young person’s education is fundamental to the role. 

 

Commitments 

 

Enterprise Advisers are required to: 

 

• Be available to support a secondary school or college for at least one academic year. The 
vast majority of our EA’s continue their role beyond that time. 

• Attend one meeting every half term with a Careers Leader and Enterprise Coordinator.  

• With the support of the SLT, develop, shape or add value to the school or college’s strategic 

careers plan and progressive careers programme. 

• Attend regular networking/training events during the academic year to share best practice 
with other EA’s.  

• Communicate regularly with the Enterprise Coordinators to discuss challenges and 

successes.  

• Use their contacts to encourage a wider group of employers to work with their matched school 

or college. This will help them to enhance their careers, enterprise and employer engagement 

strategies. 

• Promote the EA role amongst existing contacts and networks to contribute to the recruitment 

of new EA’s. 

 

Skills and Experience 

 

Enterprise Advisers should be: 

 

• Able to communicate and network with a wide range of stakeholders including teachers and 

business professionals. 

• Supportive, flexible and open to building a strong effective partnership with their allocated 

school/ college.  

• Well connected in the local community and have some understanding of local provisions, 

businesses and programmes that will motivate and prepare students for the world of work.   

• Willing to promote both vocational and academic routes into work and have an understanding 

of the current labour market.  

• Sympathetic to the challenges faced by schools/ colleges and able to offer relevant, impartial, 

practical and impactful strategic advice which can be easily implemented.   
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Enterprise Advisers will not: 

 

• Use their position to promote or sell services of any sort to schools or colleges. 

• Duplicate existing activity; they will be mindful of other organisations working locally and be 

clear that their role is complementary to any existing activity. 

 

It is important that there are no conflicts of interest. 

 

Location 

 

Enterprise M3 will endeavour to allocate a school/ college in line with Enterprise Advisers’ 

preferences given during the application stage. We aim to match Advisers close to their home or work 

location, aiding the process of engaging employers and supporting their local community. 

 

Support 

 

Enterprise Advisers will have access to:  

 

• Full induction and training delivered by EM3. 

• Regular networking sessions with dedicated and talented professionals to share best practice.  

• Comprehensive resources that can be used to assist in careers planning/ delivery. 

• Support from a dedicated Enterprise Coordinator from EM3 who will offer ongoing support 
and guidance.  
 

Your Enterprise Coordinator will: 

 

• Provide day to day support for their allocated schools/ colleges and Enterprise Advisers, 

including attendance at each half termly meeting with your matched institute. 

• Facilitate sharing of best practice across the Enterprise Adviser network. 

• Provide signposting to relevant programmes and opportunities that could be used to 

strengthen careers strategies. 

• Develop and provide templates and resources. 

• Keep Enterprise Advisers up to date with activity across the network and any changes in 

education or careers policy and guidance. 

• Specific troubleshooting support and advice for any issues that may arise during the year. 
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The Year Ahead 

 

 
 

The Academic Calendar 

 

Key Dates in the Academic Calendar 

September 
New Intake 
Secondary School applications open 

October UCAS application system opens 

November Mock GCSE exams 

December Mock A-level exams 

January Timetabling begins for next academic year 

March 
Year 6 Secondary school places confirmed 
Year 9 options process 

May  
GCSE and A-level examination period 
Key Stage 1 and 2 SATs exams 

June 
GCSE and A-level examination period 
Year 11 and Year 13 leave after last exam 
Year 10 Work Experience period 

July 
End of academic year 
Year 6 transition days 

August 
GCSE and A-level results days 
UCAS offers confirmed  
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Resources 
 

Title 
 

Link 
 

Description 

 

Enterprise Adviser 

Resources 

(The Careers and 

Enterprise Company) 

 

https://www.careersandenterpris

e.co.uk/about-us/our-

network/enterprise-adviser-

resources 

 

The CEC have a dynamic list of resources 
available for Enterprise Advisers. Whether you 
are just starting out, or looking to develop your 

knowledge further, there are plenty of 
documents and videos available to help. 

 

 

“Careers Guidance and 

Inspiration in Schools” 

(Department for Education) 

 

www.gov.uk/government/upload

s/system/uploads/attachment_d

ata/file/440795/Careers_Guidan

ce_Schools_Guidance.pdf 

 

This document from the DFE is a great 

reference point for legislation around careers. It 

also touches upon Ofsted, which is extremely 

pertinent given the new focus on careers 

education from school inspectors. 

 

 

“Great Expectations: A 

Careers Guide for Parents” 

(The Chartered Institute of 

Professional Development) 

 

http://www.greatsankey.org/shar

ed/docs/parents/general/careers

-guide-parents-2015.pdf 

Although this guide is aimed at parents, this 

document from CIPD provides a terrific snapshot 

of the choices young people have to make, and 

what guidance they need. 

 

“Good Careers Guidance” 

(The Gatsby Foundation) 

 

www.gatsby.org.uk/uploads/edu

cation/reports/pdf/gatsby-sir-

john-holman-good-career-

guidance-2014.pdf 

 

To further your understanding of the Gatsby 

Benchmarks, we highly recommend reading Sir 

John Holman’s original report. 

 

 

Progress 8 Factsheet 

(Department for Education) 

 

 

https://www.gov.uk/government/

uploads/system/uploads/attach

ment_data/file/285990/P8_facts

heet.pdf 

 

This fact sheet delves into the weighting of 

grades for students. There are charts included 

which make the system far easier to understand. 

 

“Career Development 

Framework” 

(Career Development 

Institute) 

 

https://www.thecdi.net/New-

Career-Development-

Framework 

This framework from the CDI sets out a gold 

standard vision for careers. Don’t be put off by 

the scale of it, we’d recommend taking each 

section independently and consider how your 

matched school/ college are tackling each area. 

 

Enterprise M3 “Employers 

Building Futures” campaign 

 

https://www.enterprisem3.org.uk

/employers-building-futures-

programme 

This campaign was launched in July 2021, it 

features 6 core options for volunteers to take 

when offering careers support to schools/ 

colleges. Please share the campaign with your 

network in order to drive more employers to get 

involved with the network. 

 

https://www.careersandenterprise.co.uk/about-us/our-network/enterprise-adviser-resources
https://www.careersandenterprise.co.uk/about-us/our-network/enterprise-adviser-resources
https://www.careersandenterprise.co.uk/about-us/our-network/enterprise-adviser-resources
https://www.careersandenterprise.co.uk/about-us/our-network/enterprise-adviser-resources
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440795/Careers_Guidance_Schools_Guidance.pdf
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440795/Careers_Guidance_Schools_Guidance.pdf
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440795/Careers_Guidance_Schools_Guidance.pdf
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/440795/Careers_Guidance_Schools_Guidance.pdf
http://www.greatsankey.org/shared/docs/parents/general/careers-guide-parents-2015.pdf
http://www.greatsankey.org/shared/docs/parents/general/careers-guide-parents-2015.pdf
http://www.greatsankey.org/shared/docs/parents/general/careers-guide-parents-2015.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance-2014.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance-2014.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance-2014.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance-2014.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/285990/P8_factsheet.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/285990/P8_factsheet.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/285990/P8_factsheet.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/285990/P8_factsheet.pdf
https://www.thecdi.net/New-Career-Development-Framework
https://www.thecdi.net/New-Career-Development-Framework
https://www.thecdi.net/New-Career-Development-Framework
https://www.enterprisem3.org.uk/employers-building-futures-programme
https://www.enterprisem3.org.uk/employers-building-futures-programme
https://www.enterprisem3.org.uk/employers-building-futures-programme
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Glossary 

 

Term Definition 

Academies 
State maintained but independently run schools established with help 

from business, faith or voluntary group sponsors. 

A  Levels 
A-levels are typically taken by students looking to continue on to higher 

studies. These are exams taken after GCSEs. 

Attainment 8 
A student’s average achievement across 8 key subjects at GCSE. 

 

BTEC 

The Business and Technology Education Council (BTEC) First Diploma 

is a vocational qualification taken in England and Wales and Northern 

Ireland by young people aged 14 and over and by adults. 

CEIAG 

Acronym for Careers Education Information Advice and Guidance. An 

effective careers education programme will ensure that young people 

gain the necessary skills and information to make impartial and 

effective decisions regarding careers and professional development. 

DfE 

Department for Education, responsible for child protection, education, 

apprenticeships and wider skills in England. 

 

EBacc 

The English Baccalaureate (EBacc) is a school performance indicator. 

It measures the percentage of students who achieve 5+ A*-C grades in 

English, maths, science, a foreign language and either history or 

geography. 

FE 

Acronym for Further Education. Distinct from Higher Education offered 

in universities and beyond. Overlaps with that of secondary school 

education. 

FSM 

Acronym for Free School Meals. Refers to students who are entitled to 

a free school lunch due to their family being in receipt of certain other 

government benefits or household income being under a specific 

threshold. All students in Reception, Year 1 and Year 2 are entitled to 

receive FSM under the government’s universal infant FSM programme. 

G+T 
Acronym for Gifted and Talented. Refers to students who have abilities 

developed to a significantly higher level to others in their year group. 

GCSE 
General Certificate of Secondary Education. These are national exams 

taken in Year 11. 

Governing Body 
A term that refers to the governing board of maintained schools and 

academies (Board of Trustees). 

Higher Education 
Education post-18, usually at universities or colleges. 

 

INSET 
Acronym for In Service Education and Training. Courses for practising 

teachers and other school staff. 

Key Stage 1 
Years 2-3 in primary school: ages 5-7. 

 

Key Stage 2 
Years 3-6 in primary school: ages 7-11. 

 

Key Stage 3 

The first three years of secondary school: ages 11-14, years 7-9. This is 

when students usually make their decisions about what subjects to 

study to GCSE level. 
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Key Stage 4 
The two years (year 10 and 11) when students study for their GCSEs or 

equivalent qualifications: ages 14-16. 

Key Stage 5 
The two years of post-16 education when students study for A-Level or 

equivalent qualifications: years 12 and 13, ages 16-18. 

LEP 

Acronym for Local Enterprise Partnership. Voluntary partnerships 

between local authorities and the private sector, set up to help 

determine local economic priorities and lead growth and job creation 

within local areas. For example: Enterprise M3. 

LMI 

Acronym for Labour Market Information. Data, statistics and research 

about the workplace including unemployment rates, salary and demand 

and supply of labour. 

NEET 
Acronym for young people Not in Education, Employment and/or 

Training. 

NVQ 
National Vocational Qualification is a work based qualification which 

recognises the skills and knowledge a person needs to do a job 

Ofsted 

Office for Standards in Education, Children’s services and Skills. Ofsted 

inspectors assess the quality of independent careers guidance and 

students’ post-school destinations in making their judgement on the 

leadership and management of a school. In 2013 Ofsted reported that 

“only one in five schools were effective in ensuring that all students 

were receiving the level of information they needed”. 

Progress 8 
A measure of how much progress a student has made across 8 key 

subjects at GCSE. 

PSHE 

Personal, Social, Health and Economic education. This area of the 

curriculum focuses on developing the knowledge, skills and attributes to 

keep young people safe and to prepare them for life and work. 

Pupil Premium 

The pupil premium is additional funding for publicly funded schools in 

England to raise the attainment of disadvantaged pupils and close the 

gap between them and their peers. 

SATs 
Standard Assessment Tests (SATs) are national curriculum tests given 

at the end of Year 6. 

SEND 

Acroynm for Special Educational Needs and Disabilities. Refers to 

students who have difficulties that affect a child’s ability to learn and 

may require special educational provision. 

SLT 

Senior Leadership Team. This includes the headteacher, along with any 

assistant and deputy headteachers. They take care of the daily 

planning and management of the school 

 

STEM 

Acronym for Science, Technology, Engineering and Mathematics. The 

term is typically used when addressing education policy and curriculum 

choices in schools to improve competitiveness in science and 

technology development. 

T Levels 

New for September 2020, offering students a mixture of classroom 

learning and ‘on-the-job’ experience during an industry placement of at 

least 315 hours (approximately 45 days). They will provide the 

knowledge and experience needed to open the door into skilled 

employment, further study, or a higher apprenticeship. 

 
 


